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Tribal Council 
approves 
first reading 
of ordinance 
amendments
By Danielle Harrison
Smoke Signals editor

Tribal Council approved a first 
reading of amendments to 
three ordinances that, if ap-

proved, will change the Tribal gov-
ernment organizational structure.

The first reading was done at 
the Wednesday, March 11, Tribal 
Council meeting.  

Proposed changes will be to the 
fiscal, personnel and executive 
management ordinances and in-
clude the following:
•	The finance officer, audit services 

director and general manager 
will report directly to the chief of 
staff instead of Tribal Council;

•	The chief of staff will be re-
sponsible for hiring, promoting, 
supervising, disciplining and 
discharging employees;

•	The chief of staff or their delegate 
will develop and implement per-
sonnel policies and procedures 
which “govern all aspects of em-
ployment with the Tribe;”

•	The chief of staff will be respon-
sible for carrying out executive 
functions of the council as well 
as legislative actions, which in-
clude administering, planning 
and directing Tribal programs 
and services “in accordance with 
Tribal Council directives,” and 
implementing processes and 
principles of the Tribe’s strategic 
plan.
“Basically, it’s an organizational 

See CHANGES
continued on page 5

By Danielle Harrison 
Smoke Signals editor 

When asked what her favorite memory is 
after working 22 years for the Confed-
erated Tribes of Grand Ronde, Kathy 

Cole doesn’t hesitate.
“Just the relationships that I’ve built with ev-

eryone throughout the years,” she said. “Some of 
the kids I taught in preschool, kindergarten and 

Longtime language teacher, librarian retires

Tribal Elder Kathy Cole hugs Tribal member Willow Squetimkin, 9, during a lunch in the Tribal gym 
Wednesday, March 18. Cole retired as the Tribal librarian in February and Shawash-iliʔi Skul held the 
lunch to honor her retirement. Cole worked for the Tribe for 22 years in various positions, many of those 
years as a Chinuk Wawa language teacher.Photo by Michelle Alaimo

high school…just watching them grow up and 
come back to the Tribe…to continue to have that 
relationship with them. It’s been really reward-
ing and fulfilling. Even the kids that don’t come 
back to the Tribe, just watching them going out 
in the world and making a name for themselves 

See RETIREMENT
continued on page 7

Photo by Michelle Alaimo

LatinoBuilt Program Director Jose Balcazar, left, shakes hands with Spirit Mountain Community Fund Grants 
Coordinator Jesse Knight during the fund’s first quarter check presentation in the Governance Center Atrium 
Wednesday, March 11. LatinoBuilt is a nonprofit trade association serving Latino business owners and 
entrepreneurs in construction. The organization received a $50,000 grant. 

By Nicole Montesano
Smoke Signals staff writer

The total number of grants was down for the 
Spirit Mountain Community Fund first quar-
ter check presentations, but the projects those 

grants funded were vital to their constituents.
With decreases in available funding nationally in 

the last year, need has grown.

Community Fund presents 
first quarter grant awards

“We were only able to fund approximately 10% of 
the applications we received, which means we left a 
lot of amazing work on the table,” Community Fund 
Executive Director Angie Sears told the assembled 
representatives during the first quarter check pre-

See FUND
continued on page 9
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Lane Community College Longhouse 
4000 E. 30th Ave., Eugene.

NOTICE — Monthly Tribal Council Wednesday meetings
DATE	 TIME
Wednesday, April 8..............................................................................4 p.m.
Wednesday, April 22............................................................................4 p.m.

Please note that these times and dates are subject to change if needed. 
Attendance in Tribal Council Chambers and via Zoom. 503-879-2304.

Tribal members can participate in person and remotely via Zoom. 
Call 800-422-0232 for more information.

11 a.m. Sunday, April 12
General Council meeting

2026 Tribal Council 
tribalcouncil@grandronde.org

Cheryle A. Kennedy 
Tribal Council Chairwoman

— ext. 2352
cheryle.kennedy@grandronde.org

Chris Mercier  
Tribal Council Vice Chair

— ext. 1444
chris.mercier@grandronde.org

Jon A. George
Tribal Council Secretary

— ext. 2355
jon.george@grandronde.org

Tonya Gleason-Shepek  

— ext. 4555
tonya.gleason-shepek@grandronde.org

Kathleen George
— ext. 2305

kathleen.george@grandronde.org 

Pete Wakeland
— ext. 2300

pete.wakeland@grandronde.org   

Matthew haller
— ext. 1777

matthew.haller@grandronde.org

Lisa Leno
— ext. 1770

lisaleno@grandronde.org

Toby McClary
— ext. 2353

tobymcclary@grandronde.org  

smok signflz, a publication of the Confederated Tribes of the Grand Ronde 
Community of Oregon, is published twice a month. No portion of this publication 
may be reprinted without permission.

Our editorial policy is intended to encourage input from Tribal members 
and readers about stories printed in the Tribal newspaper and current events 
happening within the Tribe. However, all letters received must be signed by the 
author, an address must be given and a phone number or email address must be 
included for verification purposes. Full addresses and phone numbers will not be 
published unless requested. Letters must be 400 words or less.

smok signflz reserves the right to edit letters and to refuse letters that are 
determined to contain libelous statements or personal attacks on any individ-
ual, as well as individual Tribal staff members, individual Tribal administration 
members or individual Tribal Council members. Not all letters are guaranteed 
publication upon submission. Letters to the editor are the opinions and views of 
the writer.

Published letters do not necessarily reflect the opinions of smok signflz.

Letters welcome

CTGRTribalVSO@GrandRonde.Org

ARE YOU A CONFEDERATED TRIBES OF GRAND

RONDE TRIBAL VETERAN?

Contact the Tribal Veterans Service Office (TVSO)

If you have any questions or want more information, email: 

To the email list

To the mail out list

To Recieve:

Why? Because the TVSO shares information all year long about veterans benefits,

events, and periodically sends veteran recognitions.  

Event invitations
Benefits information & updates

To the t-shirt list
Veteran recognitions

To *Add Your Name:

*If you are already on the list, but need to update your information, please email those changes. 

DEADLINE DATE      ISSUE DATE
Monday, April 6............................. April 15

Wednesday, April 22....................... May 1

Wednesday, May 6....................... May 15

Wednesday, May 20...................... June 1

PUBLICATIONS OFFICE

EDITORIAL POLICY
Smoke Signals, a publication of the Confederated Tribes of the Grand Ronde Community of Oregon, is 

published twice a month. No portion of this publication may be reprinted without permission.
  

Our editorial policy is intended to encourage input from Tribal members and readers about stories printed 
in the Tribal newspaper. However, all letters received must be signed by the author, an address must be 

given and a phone number or email address must be included for verification purposes. Full addresses and 
phone numbers will not be published unless requested. Letters must be 400 words or less.  

Smoke Signals reserves the right to edit letters and to refuse letters that are determined to contain libelous 
statements or personal attacks on individuals, staff, Tribal administration or Tribal Council. Not all letters are 

guaranteed publication upon submission. Letters to the editor are the opinions and views of the writer. 
Published letters do not necessarily reflect the opinions of Smoke Signals.

sNok signflz

JUSTIN PHILLIPS
PRODUCTION SPECIALIST

503-879-2190
justin.phillips@grandronde.org

KATHERINE WARREN
SECRETARY / ADVERTISING

503-879-1466 • katherine.warren-steffensmier@grandronde.org

SAMUEL F. BRIGGS III
GRAPHIC DESIGN SPECIALIST

503-879-1416
samuel.briggs@grandronde.org

NICOLE MONTESANO
STAFF WRITER
503-879-1463

nicole.montesano@grandronde.org

MEMBERS OF: 
Indigenous Journalists Association 

Oregon Newspaper Publishers Assoc.

2022 IJA General Excellence

2023 IJA General Excellence

www.facebook.com/SmokeSignalsCTGR/
www.youtube.com/c/SmokeSignalsChannel

9615 Grand Ronde Road, Grand Ronde, OR 97347

1-800-422-0232 • FAX: 503-879-2173

DANIELLE HARRISON
PUBLICATIONS MANAGER / EDITOR

503-879-4663
danielle.harrison@grandronde.org

MICHELLE ALAIMO
PHOTOJOURNALIST / ASSISTANT EDITOR

503-879-1961
michelle.alaimo@grandronde.org

KAMIAH KOCH
SOCIAL MEDIA / DIGITAL JOURNALIST

503-879-1461
kamiah.koch@grandronde.org

Website: www.smokesignals.org
Email: news@grandronde.org

Email: Editorial.Board@grandronde.org

FISCAL MANAGEMENT, PERSONNEL MANAGEMENT 
AND EXECUTIVE MANAGEMENT ORDINANCES

OPEN FOR COMMENT

Tribal Council is considering amendments to the Fiscal Management, 
Personnel Management and Executive Management ordinances. The 
proposed amendments were given a first reading at the March 11, 
2026, Tribal Council meeting.

The proposed amendments to each ordinance reflect modifications to 
the organizational reporting structure and certain position responsibili-
ties, other administrative updates and may include minor technical (i.e., 
formatting and typographical) modifications.

Tribal Council invites comment on the proposed amendments to the 
Fiscal Management, Personnel Management and Executive Manage-
ment ordinances. For copies of the proposed amendments, please 
contact the Tribal Attorney’s Office at 503-879-4664 or legal@gran-
dronde.org. Send comments to the Tribal Attorney’s Office, 9615 Grand 
Ronde Road, Grand Ronde, Oregon 97347 or by email to legal@
grandronde.org.

Comments must be received by Friday, May 1, 2026. n



APRIL 1, 2026 3sNok signflz

lakit-mun (April)
•	 Saturday, April 4 – Tribal Housing Department Easter Egg Hunt, 10 a.m., 

covered area in Tribal housing. Mini powwow to follow at Chachalu Tribal 
Museum & Cultural Center. 

•	 Wednesday, April 8 – Tribal Council meeting, 4 p.m., in-person attendance 
in Tribal Council Chambers and via Zoom. 800-422-0232.

•	 Sunday, April 12 – General Council meeting, Lane Community College 
Longhouse, Eugene, 11 a.m., and via Zoom. 800-422-0232.

•	 Wednesday, April 22 – Tribal Council meeting, 4 p.m., in-person attendance 
in Tribal Council Chambers and via Zoom. 800-422-0232.

•	 Thursday, April 23 – Earth Day Jam, 5 p.m., Tribal gym.

qwinǝm-mun (May)
•	 Sunday, May 3 – General Council meeting, 11 a.m., in-person attendance in 

Tribal Council Chambers and via Zoom, 9615 Grand Ronde Road. 503-879-
2304.

•	 Wednesday, May 6 – Tribal Council meeting, 4 p.m., in-person attendance in 
Tribal Council Chambers and via Zoom. 503-879-2304.

•	 Wednesday, May 20 – Tribal Council meeting, 4 p.m., in-person attendance 
in Tribal Council Chambers and via Zoom. 503-879-2304.

•	 Monday, May 25 – Tribal offices closed in observance of Memorial Day.
•	 Monday, May 25 – Memorial Day Ceremony, 1 p.m., West Valley Veterans 

Memorial, 9615 Grand Ronde Road. Meal served at noon in the Tribal Com-
munity Center.

To stay informed of future Tribal events, 
visit www.smokesignals.org/calendar.

Smoke Signals: 
facebook.com/SmokeSignalsCTGR
The Confederated Tribes of Grand Ronde: 
facebook.com/CTGRgov
Grand Ronde Health & Wellness: 
facebook.com/GRHWC
Grand Ronde Children & Family Services:
facebook.com/CTGRCFS
Grand Ronde Royalty: 
facebook.com/CTGRRoyalty
Grand Ronde Education Programs:
facebook.com/CTGREducation
Grand Ronde Youth Council:
facebook.com/CTGRYouthCouncil
Grand Ronde Station: 
facebook.com/GrandRondeStation
Grand Ronde Social Services Department:
facebook.com/CTGRSocialservices
Grand Ronde Food Bank:
facebook.com/GrandRondeFoodBank
Spirit Mountain Community Fund: 
facebook.com/SpiritMountainCommunityFund
Grand Ronde Cultural Education:
facebook.com/Grand-Ronde-Cultural-Education
Grand Ronde Community Garden:
facebook.com/GrandRondeCommunityGarden
Grand Ronde Tribal Police Department:
facebook.com/Grand-Ronde-Tribal-Police-Department
Grand Ronde Employment Services 
Facebook.com/EmploymentServices

OFFICIAL TRIBAL FACEBOOK PAGES

Ad by Samuel Briggs III

WWW.SMOKESIGNALS.ORG

story ideas? 
Do you have Tribal story ideas you 
would like to see in Smoke Signals?

Please share your suggestions 
at news@grandronde.org or 
by calling Editor Danielle 
Harrison at 503-879-4663.

Ad by Samuel Briggs III

Grand Ronde Tribal members, as well as Tribal and Spirit Mountain 
Casino employees, can receive a 30-cent per gallon discount on gasoline at 
the Tribally owned Grand Ronde Station convenience store.

There are, however, a few rules. Tribal members and employees must 
go inside and show either their enrollment card or employee identification 
card to receive the discount. n

Gas discount in Grand Ronde
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Committee & Special Event 
Board meeting days and times

•	 Ceremonial Hunting Board meets as needed. Chair: Marline 
Groshong.

•	 Culture Committee meets as needed at the Veterans House. 
Chair: Molly Leno.

•	 Editorial Board meets monthly. The next meeting will be held 
via Zoom at 10:30 a.m. Tuesday, April 28. Chair: Mia Prickett. 
Contact Editorial.Board@grandronde.org for more information.

•	 Education Committee meets at 5:30 p.m. on the last Tuesday 
of the month in the Adult Education building. Interim Chair: Va-
leria Atanacio.

•	 Elder Board meets the first and third Wednesday of the month 
at 10 a.m. in the Elders Activity Center. Chair: Darlene Aaron. 

•	 Enrollment Committee meets quarterly in Room 204 of the 
Governance Center. Chair: Debi Anderson.

•	 Fish & Wildlife Committee meets at 5:30 p.m. the second 
Tuesday of the month at the Natural Resources building off 
Hebo Road. Chair: Reyn Leno.

•	 Health Committee meets at 10 a.m. the second Monday of the 
month in the Cheryle A. Kennedy Public Health Building. Chair: 
Darlene Aaron.

•	 Housing Grievance Board meets at 3 p.m. the third Thurs-
day of the month in the Housing Department conference room. 
Chair: Harris Reibach.

•	 Powwow Special Event Board meets as needed at the Com-
munity Center. Dates vary. Contact Dana Ainam at 503-879-
2037. Chair: Dana Ainam.

•	 TERO Commission meets at 10 a.m. the second Tuesday of 
the month in the Employment Services building. Chair: Russell 
Wilkinson.

•	 Timber Committee meets at 5 p.m. the second Thursday of 
the month at the Natural Resources building off Hebo Road. 
Chair: Jon R. George.

•	 Veterans Special Event Board meets at 5:30 p.m. the first 
Tuesday of the month in the Quenelle House. Chair: Molly 
Leno. 

The Grand Ronde Food Bank – iskam mfkhmfk haws – is operated 
by Marion Polk Food Share, which has been leading the fight to end 
hunger since 1987 because no one should be hungry.

Recipients of SNAP, TANF, SSI or LIHEAP assistance automatically 
qualify for assistance at the Grand Ronde Food Bank, 9675 Grand Ronde 
Road. No one will be turned away in need of a food box.

 “We believe that everyone deserves to have enough to eat,” Food Bank 
Coordinator Francene Ambrose says. “You are welcome to get a food 
box at each of our regular weekly distributions. No one will be turned 
away in need of a food box.”

The Food Bank will hold April food box distributions from 10 a.m. to 
2 p.m. Fridays. In addition, there is a light food box (mostly bread and 
produce) distribution from 10 a.m. to 2 p.m. Wednesdays. 

People must check in 15 minutes before closing to receive a food box on 
both days. If you need immediate assistance, call 211 or visit 211info.org.

Those who are unable to pick up a food box can fill out an authorized 
representative form and that designated person can pick up a food box 
on your behalf. The authorization is good for one year.

The Food Bank continues to seek volunteers to help with repacking 
food, putting food on the shelves, handing out food boxes, end-of-month 
inventory and picking up food donations at area stores.

Call to ensure someone is available to assist. People also can sign up 
for a monthly email for the Food Bank calendar and events, as well as 
follow the Food Bank on Facebook.

The Food Bank is an equal opportunity provider. Contact Ambrose 
at 503-879-3663 or fambrose@marionpolkfoodshare.org for more infor-
mation or to volunteer. n

Food Bank news

2021                                                 File photo

a look 
back...yesteryears

To update information on this list, contact Smoke Signals Editor 
Danielle Harrison at 503-879-4663 or danielle.harrison@grandronde.org.
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NRD TELEGRAPH -  
 

2026-27 HUNTING 
 

Big Changes Are Coming.   
Are You Ready? 

 
All hunting information communicated via the 
alta app, direct email or in-person.  

 
The CTGR alta app is designed to 

communicate directly with our membership. 
To download the app, just go to your app 

store. To read more about this  
please visit the website at 

www.grandronde.org/alta/ 
 

2021— The Portland Trail Blaz-
ers had 13 of their 15 players vac-
cinated against COVID-19 at the 
Tribe’s gym in late March, after 
the Tribe began offering some of 
its extra vaccine supply to the 
general public in February. The 
Trail Blazers posted news about 
the vaccinations and urged others 
to get vaccinated as well.

2016 — Tribal Elders held a cel-
ebration of life for Elder Richard 
“Mushy” Ray, who was battling 
terminal cancer, enabling him to attend in person with his siblings 
and wife. 

2011 — The Grand Ronde Cultural Resources staff completed the 
first river canoe carved in Grand Ronde since Restoration and proba-
bly much earlier, and placed it on display at the Willamette Heritage 
Center at The Mill in Salem, along with the Tribe’s Tillamook canoe 
and a historic Kalapuya canoe owned by the Heritage Center.

2006 — The Spirit Mountain Community Fund gave away nearly 
$2 million in grants for its first quarter grant program, providing 
funding for outdoor recreation as an alternative to drugs for Yamhill 
County teens, the Fort Yamhill Interpretive Program, a new exhibit 
at the Oregon Coast Aquarium and numerous other programs.

2001 — The Tribe hired a new policy and planning manager, Kim 
Ray Rogers, who had worked for several Tribes previously in Alaska 
and Washington. 

1996 — Spirit Mountain Casino embarked on phase two, which in-
cluded an expansion to 36,500 feet in the casino and adding gaming, 
dining and a family entertainment space. 

1991 — The Tribe approved the final sketches for a proposed new 
Community Services Center to house programs such as senior meals, 
educational classes, additional health services, some social services 
activities and a broad range of community meetings and training 
seminars. 

1986 — Tribal Council remained focused on its reservation plan. 
Tribal Chair Mark Mercier, Vice Chair Merle Leno and Secretary/
Treasurer Kathryn Harrison met with Yamhill County Commis-
sioners to update them on progress and spent an afternoon with the 
Oregon Department of Fish and Wildlife to review the hunting and 
fishing consent decree. They also met with Cooper Consultants about 
setting up talks with the timber industry, whose support the Tribe 
was hoping to gain. 

Yesteryears is a look back at Tribal history in five-year in-
crements through the pages of Smoke Signals.
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Ad by Samuel Briggs III

• Do you want to be more involved with the Tribe?

• Do you have a desire to be a part of a group to plan
   and be involved in Tribal activities and events?

• Are you interested in making positive changes for 
   future generations?

TRIBAL COMMITTEE / 
BOARD & COMMISSION

Now accepting new applications

Current vacancies:

• Ceremonial Hunting Board − Must be a ceremonial hunter (2) 

• Election Board (1) • Election Board alternates (2) 

• Fish & Wildlife Committee (1) • Veterans Special Event Board* (1) 

• Powwow Special Event Board* (3) • Health Committee* (1) 

• Housing Grievance Board* (1) • Enrollment Committee* (1)

Board and committee requirements: No more than three 
employees per board and committee. This includes all Tribal 
entities. *Current vacancies with three employees.

For questions email:
shannon.ham-texeira@grandronde.org 

Applications available online at: 
www.grandronde.org/government/tribal-council/committees/

Applications also available in the Tribal Governance building:
Located at the Tribal Council office near the security desk.
  

IF YOU ARE STRUGGLING...

YOU ARE NOT ALONE.
RECOVERY IS REAL.
T H E R E  I S  A  W H O L E  C O M M U N I T Y  R E A D Y  T O
W A L K  W I T H  Y O U .  B E H A V I O R A L  H E A L T H  I S

N O W  O F F E R I N G  W A L K - I N  A P P O I N T M E N T S  F O R
A L C O H O L  A N D  D R U G  C O U N S E L I N G .  

P L E A S E  C A L L  5 0 3 - 8 7 9 - 2 0 2 6  O R  S T O P  B Y  T H E
B E H A V I O R A L  H E A L T H  C L I N I C  A T  T H E  G R A N D

R O N D E  H E A L T H  A N D  W E L L N E S S  C E N T E R .

By Danielle Harrison
Smoke Signals editor

If you build it, they will come. Or 
more specifically, if slot machines 
are located in a highly visible area, 
the business will likely have in-
creased profits. 

Tribal Council approved a loan 
to Spirit Mountain Gaming Inc. for 
up to $13.6 million for a remodeling 
project to do just that, plus a few 
other upgrades, at its Wednesday, 
March 25, meeting.

The project, referred to as a “re-
fresh,” would include relocating the 
sports bar, improving entry gaming 
opportunities and a restroom re-
model at Spirit Mountain Casino. 
Work is expected to be complete 
by December. The loan money will 
be taken out of the Tribe’s TriState 
Capital Bank line of credit. 

“I’d like to take a moment to thank 
our executive team,” Tribal Council 
member and SMGI Board of Direc-
tors member Kathleen George said. 
“This has been a very long path to 
get here finally to a project that I 
think has very broad support. … 
Also, part of this project, the reloca-
tion part, is for a very good business 
reason. Both with our in-house slot 
floor expertise and the analytics that 
are available these days to any mod-
ern casino, using where the sports 
bar currently is to have a high-en-
ergy slot floor, where the first thing 
people see when they walk through 

Spirit Mountain Gaming Inc. receives 
council approval for casino refresh

the main doors of the casino are 
opportunities to game, is projected 
to bring new net revenues to our 
business. I really appreciate that 
and the forward-looking analysis of 
our current property and how can 
we use (it) to really maximize that 
slot revenue, which we know is the 
bread and butter of our business.” 

In other action, Tribal Council:
•	Approved a $240,000 grant appli-

cation to the James F. and Mar-
ion L. Miller Foundation for the 
Tribe’s Indigenous Place Keeping 
Fellowship, art summit support 
and contract art in Grand Ronde;

•	Approved reappointing Tracy 
Moreland and Shelley Hanson to 
the Editorial Board with terms 
ending March 31, 2029;

•	And approved enrolling eight in-
fants, one emergency non-infant 
and 14 non-infants into the Tribe 
because they meet the enrollment 
requirements in the Tribal Consti-
tution and Enrollment Ordinance. 
Additionally, Tribal Council set 

the agenda for the next General 
Council meeting. It will be held at 
11 a.m. Sunday, April 12, in a hy-
brid format on Zoom and in-person 
at the Lane Community College 
Longhouse in Eugene and will fea-
ture a report from the Tribal Health 
& Wellness Department. 

To watch the entire meeting, visit 
www.grandronde.org and click on 
the Videos tab. n

change to a lot of the direct reports 
who report to Tribal Council will 
(now) be reporting to the chief of 
staff,” Tribal Council Vice Chair 
Chris Mercier said. “I think there 
are some other minor (changes) but 
that’s the big one I think people are 
going to want to know about. It’s a 
big organizational change and in 
order to make that change…these 
ordinances have to be amended.” 

There will be a 30-day comment 
period before the proposed ordi-
nance changes are adopted. For a 
copy of the ordinance, contact the 
Tribal Attorney’s Office at 503-
879-4664 or legal@grandronde.org. 
Send comments to the Tribal At-
torney’s Office, 9615 Grand Ronde 
Road, Grand Ronde, Oregon 97347 
or by email. Comments must be 
received by Friday, May 1.

Additionally, proposed changes to 
the ordinances will be published in 
the April 1 and April 15 editions of 
Smoke Signals. 

In other action, Tribal Council:
•	Approved the sale of the ina Thin 

logging unit to Round Valley LLC 
for $93,401;

•	Approved three software sover-
eign immunity waivers for Sun-
dancer Solutions LLC, Google 
LLC/YouTube.com and Etsy Inc.;

•	Approved one enrollment relin-
quishment request;

•	Approved an agreement with 
ACTenviro to remove household 
waste from the Natural Resourc-
es Department hazardous waste 
collection event Saturday, March 
21; 

•	Approved a waiver of sovereign 
immunity with Innova NW for 
security monitoring at the Great 
Circle Recovery Pharmacy;

•	Approved a lease agreement 
for billboard use at the Tribe’s 
Enchanted Oaks conservation 
property in Salem;

•	And approved enrolling one in-
fant into the Tribe because they 
meet the enrollment require-
ments in the Tribal Constitution 
and Enrollment Ordinance. 
In other news, Tribal Council 

approved a staff directive setting 
a general welfare payment of $800 
that was made to the membership 
Friday, March 13. 

To watch the entire meeting, visit 
www.grandronde.org and click on 
the Videos tab. n

CHANGES continued
from front page

Comment period of 30 days to be 
implemented before adoption

Are you frustrated with your diabetes control? 
Do you have questions about diabetes? 

Do you need help managing your diabetes? 
If so… 

Call the Medical Clinic today at 503-879-2002 
To schedule an individual diabetes education appointment 
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Want to be one of the first Tribal members to receive smok signflz?
Want to receive the Tribal publication on your computer instead 

of waiting for it to arrive in the mail?
Want to get up-to-date and in-the-know about the Grand Ronde 

Tribe before anyone else? In an effort to be more efficient and reduce 
printing and postage costs, smok signflz electronic subscribers receive 
a PDF (portable document format) version sent to them instead of a 
newsprint version sent via the mail. All you need on your computer is 
Adobe Acrobat or another program that can read a PDF and you’re set.

Why would you want to do that? The PDF version is available before 
the newspaper is sent to our printing contractor in Salem. You can 
read the paper on your computer or print out a copy of individual 
pages yourself. And you will receive Tribal news much faster than 
the current standard mailing utilized by the Tribe.

If you would like to receive an emailed PDF version of smok sign-
flz and stop receiving a mailed newsprint version, send your email 
to esubscription@grandronde.org. Stopping mailed delivery of the 
newspaper will not affect other Tribal mail. n

smok signflz offering 
fast email subscription

Craft Class Days 
2026

Grand Ronde Culture Committee

Sunday – February 22nd

Sunday – March 22nd

Reach out to the culture committee with questions-
Pamala Warren- Chase 
pamala.warren-chase@thecommunityfund.com
Marianne Blanchard 
indigenousartstattooco@gmail.com
Stephanie Craig 
kalapuyaweaver@gmail.com
Molly Leno 
molly.leno@grandronde.org

10AM-4PM – CTGR Community Center

Sunday – January 25th

Sunday – April 26th

Sunday – May 31st

Sunday – June 28th

Sunday – July 26th

Sunday – August 23rd

Sunday – September 27th

Sunday – October 25th

Sunday – November 11th

Sunday – December 20th

Bring your creativity, supplies, and 
your family.

Start a new project, continue an old 
one, or just spend time visiting.

A welcoming space for all Tribal 
households and all ages.

By Nicole Montesano
Smoke Signals staff writer 

The Tribe has developed a policy 
for responding to the presence of 
federal Immigration and Customs 
Enforcement agents or other fed-
eral immigration authorities on 
campus. 

It requires Tribal police to handle 
all interactions and bans employ-
ees from authorizing or disclosing 
employment information or infor-
mation about Tribal membership, 
including current location. “Re-
quests for such information should 
be directed to the human resources 
director or other designated author-
ity,” it stated. 

ICE agents “may enter public 
areas to the same extent as the gen-
eral public,” as per the new policy, 
but may not enter non-public areas 
unless they present a valid signed 
judicial warrant – meaning one 
signed by a federal judge or magis-
trate – and it has been reviewed by 
Tribal Police Chief Jake McKnight.

Administrative warrants, which 
the agency often uses, are not 
signed by a federal judge or magis-
trate, and do not authorize access 
to non-public areas. 

The policy, developed in consulta-
tion with several department man-

Tribe develops policy for ICE response
agers, notes the Tribe’s sovereign 
status, pointing out that “Federal 
immigration enforcement actions 
on Tribal lands may occur only as 
permitted by federal law, Tribal 
law and applicable agreements 
(such as MOUs or cross-deputiza-
tion agreements). Nothing in this 
policy waives Tribal sovereignty or 
jurisdiction.”

The policy states that, “If an em-
ployee is approached or contacted 
on Tribal property by anyone iden-
tifying themselves as an ICE or 
Border Patrol agent, the employee 
should ask to see identification and 
then shall immediately contact” 
Tribal Police, Tribal Council Chief 
of Staff Stacia Hernandez and 
Human Resources Director Sarah 
Harvey. 

Employees have the right to 
remain silent and should remain 
“professional, calm and respectful 
at all times.” They “should not 
obstruct immigration enforcement 
agents activities on campus.”

Interim General Manager Bryan 
Langley said in an announcement 
to employees that the Tribe is “also 
looking at implementing a standard 
response protocol, so if we send out 
a notification that says lockdown, 
everyone will know what that 

means.”
Former Homeland Security Sec-

retary Kristi Noem wrote in a letter 
sent to Tribes across the country 
that, “ICE does not target and will 
not target, Native Americans or any 
U.S. citizens based on appearance, 
ethnicity or community affiliation. 
To date, there have not been any 
ICE operations in Tribal lands.”

Noem wrote that, “ICE agents 
recognize Tribal identification 
cards and continue to acknowledge 
Tribal IDs as proper and accepted 
identification to verify citizenship 
status. I encourage all Native peo-
ple who have a valid state driver’s 
license, passport or state identifi-
cation card to also use those forms 

of identification if approached by 
federal law enforcement and asked 
for identification.”

Some members of other Tribes 
have reported having the validity of 
their Tribal identifications denied 
by ICE agents or being detained. 
Noem dismissed those claims as 
“misinformation” and wrote that 
she was “disappointed” to see Tribal 
leaders whom she said had asked 
the Biden administration for assis-
tance in removing cartel affiliates 
from Tribal lands “took Tribal coun-
cil action to ban ICE from your res-
ervations, making false claims that 
Tribal members have been detained 
by ICE, misrepresenting facts and 
spreading misinformation.” n

AMERICAN INDIAN TEACHER PROGRAM
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is just very rewarding.” 
Cole, a Tribal Elder, retired in 

February from her position as 
Tribal librarian due to family cir-
cumstances. She spent 22 years 
working for the Tribe in various ca-
pacities, with many of those years 
spent as a Chinuk Wawa language 
teacher, instructing students in 
preschool through adult classes. 

Cole also worked at Chachalu 
Tribal Museum & Cultural Center 
as a cultural education specialist 
and museum director. Her last po-
sition was as the Tribe’s librarian, 
which she began in 2020, right at 
the height of the COVID-19 pan-
demic. 

“I loved all of my jobs but that job 
was like the best of the best,” she 
said. “You still got to see all the kids 
and the Elders, it was great.” 

Her favorite memories of working 
at the library include compiling the 
summer reading packets, having 
events such as Blind Date with a 
Book and hosting different per-
formers. 

“The reading packets were a lot 
of work but people loved it,” Cole 
said. “It connected them to the li-
brary because they had to come to 
the library to pick up their packets. 
That was something we started 
during COVID because we weren’t 
open for in-person visits, so it was 
something we could provide. … 
The performances helped connect 
people to literacy. … Giving books 
away, getting those into people’s 
hands, just made me really happy.” 

A major highlight was when Cole 
won a top librarian national con-
test for an all-expenses paid trip 
to Boston to meet with children’s 
author Jeff Kinney, known for his 

mega-bestselling “Diary of a Wimpy 
Kid,” series. 

Although her granddaughter’s 
illness resulted in Cole canceling 
the originally scheduled trip to 
Boston in June 2024, she was able 
to go with her son, Chris, later that 
summer after Kinney arranged a 
make-up visit. 

Cole was nominated for the top 
librarian honor by Tribal Family 
Partnership Coordinator Rebecca 
Ambrose. 

When Ambrose heard Cole was 
retiring, she emailed Smoke Sig-
nals the following statement. 

“I’m going back through my 
emails and finally found that initial 
form I sent to nominate Kathy Cole 
for the ‘Diary of the Wimpy Kid’ All-
Star Librarian contest,” she said. 
“Her services to the Tribal Library 
will continue to inspire Chinuk 
Wawa language revitalization and 
future generations.”

Shawash-iliʔi Skul (Chinuk 
Wawa School) Administrator Jus-
tine Flynn first met Cole through 
her grandmother, Tribal Elder 
Jackie Whisler, who started Chi-
nuk Wawa classes at the Tribe and 
walked on in 2007. 

“I met her when I was young 
and she was the kindergarten 
teacher for my brother,” Flynn 
said. “She taught the high school 
Chinuk Wawa class, my sister was 
in the first class that went through 
(the program). She was very good 
friends with my grandma. Then 
I worked with Kathy when I first 
came back and worked with the 
language program.” 

Flynn said that Cole has, “given 
her career to the Tribe in many 
different capacities.” 

“She was instrumental in getting 
the (Chinuk Wawa) dictionary to-
gether,” she said. “She was integral 

in working with language and being 
a teacher. … She also served as the 
director of Chachalu, she’s always 
had her hand in education and 
always around youth. When she 
came back to the library, I think 
she found her niche a little bit and 
really jumped into that and tried 
to get the community engaged and 
visiting the library.” 

Flynn added that many of the 
staff who work for the Shawash-il-
iʔi Skul have a close relationship 
with Kathy.

“We will still continue to work 
with her and engage with her in 
language because that’s kind of 
where her passion has always 
been,” she said. “She’s always been 
in a role where she’s in service to 
the community and she does that 
thanklessly. I wanted to acknowl-
edge how much work she’s done and 
how much she’s contributed.” 

Tribal Library Aide Crystal Bi-
gelow worked with Cole for several 
years and said she has a passion for 
Tribal culture. 

“(It was) evident in everything 
she did at the library,” Bigelow 
said. “She had a vision to weave 
our culture, history and language 

into the library’s programs, decor 
and collection. She has a passion 
for working with kids and brought 
so many engaging story times to 
our little ones. She wanted to make 
a connection with the kids so they 
would enjoy coming to the library 
and want to come back for years to 
come. Through her dedication, books 
were translated and new ones were 
written; because of this, our people 
now have access to cultural stories.” 

She continued, “I learned so much 
from her, not only about our histo-
ry and culture, but also about the 
impact a person can have on a com-
munity. It was truly a joy to work 
with Kathy, someone so devoted to 
building up the library as a center 
for our people. Whether helping a 
child find their new favorite book, 
supporting a colleague or welcom-
ing our Elders into the library, she 
made the library an inviting place.” 

When asked what her retirement 
plans were, Cole said she wasn’t 
quite sure. 

“I don’t feel like I’m done,” she 
said. “I feel like I still have stuff 
to give and there are still things I 
can do. I just haven’t decided which 
route to take yet.” n

RETIREMENT continued
from front page

Cole spent 22 years working for the Tribe

The Spirit Mountain Hotel at Spirit Mountain Casino has implemented 
a revised pricing structure for the Elders discount, which has remained 
unchanged since the hotel’s opening in 1997. The new discounted rates 
are $99 for mid-week stays, $109 for weekends and $129 for holidays.

This adjustment is necessary to better align room rates with the actual 
cost of room upkeep, while still offering competitive pricing, according to 
Spirit Mountain Casino Chief Executive Officer Camille Mercier.

The Tribal member discount will reflect a 10% discount on standard room 
rates. The RV park will offer Elders and Tribal members a $10 discount 
off the standard rate at the RV lot.

“The changes ensure that we continue to provide valuable services while 
maintaining financial sustainability,” Mercier said. n

Hotel room rates increase
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By Katherine Warren
Smoke Signals staff 

Shawash-iliʔi Skul Administra-
tor Justine Flynn met with Tribal 
Council Thursday, Feb. 19, to go 
over the status of the application 
for the Tribe’s charter school. 

Flynn started with telling council 
about the meetings she has had, in-
cluding with the Willamina School 
District, where charter school re-
quirements were discussed. 

“They agreed that we can do our 
own (special education) services in 
house,” Flynn said. “The only way 
WSD is involved with the charter 
school (is when) they distribute 
the funds that will be allocated to 
(Shawash-iliʔi Skul) by the state.”

Flynn went on to discuss the 
support meetings that she had with 
Oregon Department of Education 
and clarified a question around the 
current enrollment requirements, 
which is to keep the numbers the 
way they are due to the lack of 
space for expansion, having to cre-
ate curriculum, a lack of trained 
staff and financial issues.

Flynn also had a check in with 
the Tribal Finance Department 
in February to discuss specific 
information about what financial 
management system is needed for 
a charter school.

Council members asked Flynn 
about the special education services 
and about how helpful ODE had 
been through the whole process.

“They have been very helpful 
and it’s nice to have a fellow Tribal 
member (April Campbell) as part of 

Tribal charter school making 
progress on application

that department to help with this 
transition,” Flynn said.  

Tribal Council Member Toby Mc-
Clary inquired what the Willamina 
School District’s response has been 
like.

“It became very clear to me that 
they have no idea about the process 
or policies or procedures of this 
charter school application,” Flynn 
replied. “And it is something that 
I recommended to WSD to contact 
the ODE about.” 

Another question that was asked 
was the idea of having year-round 
school and what would that look like. 
Flynn went on to explain that once 
the Tribe officially had a charter 
school with kindergarten through 
fifth-grade students in the building, 
that this is something that she is 
thinking about doing. Flynn noted 
a year-round model could work 
because the teachers at the Tribe 
don’t have the opportunity for three 
months off during the summer like 
those in public schools do. She noted 
studies that point to a loss of learn-
ing during the summer months with 
no education happening and said 
there are schools in the country that 
have a year-round schedule with 
long breaks during certain months.

The next phase in submitting the 
charter school application it to have 
the Tribal Attorney’s Office and 
Tribal Interim General Manager 
Bryan Langley do a final review 
before sending it to Tribal Council, 
Flynn said. After that process, Fly-
nn plans to submit the application 
to the state. n

The Clothes Closet is open from 9 to 11:30 a.m. and 12:30 to 2 p.m. every 
Friday on the Tribal campus near the Elders Activity Center at the end 
of Blacktail Drive. The Clothes Closet accepts clothing, small appliances 
and pieces of furniture, electronics and household goods that are clean 
and in good condition. It does not accept books, large TVs or furniture, 
but there is a community board where people can post those items. For 
more information or emergency clothes, contact Lori Walker-Hernandez 
at 559-847-7565. n

Clothes Closet open

Photo by Michelle Alaimo

Tribal Community Health Program Secretary Bethany McKnight 
touches a polyp as she walks through a giant inflatable colon during the 
colorectal cancer awareness event in the Tribal gym Thursday, March 
26. Grand Ronde Health & Wellness Clinic’s Public Health and Diabetes 
Prevention and Education Program, Oregon Health & Science University’s 
Knight Cancer Institute and Northwest Tribal Comprehensive Cancer 
Program were a few of the resource tables offering colorectal health 
information. Colorectal cancer survivor and Tribal member Amber 
Eastman shared her story at the event that was sponsored by the clinic. 
March is National Colorectal Cancer Awareness Month. 

Colon awareness

SELF-SUFFICIENCY PROGRAMS

9 a.m. - 4 p.m. every Wednesday 
Walk-ins welcome.

Family coaches every Thursday
By appointment.

Community Center (Building B)
9615 Grand Ronde Road, 
Grand Ronde, OR 97128

Services include:
SNAP • TANF • OHP
EBT card replacment
EBT card distribution

For questions call: 
503-879-2034

www.grandronde.org

Ad by Samuel Briggs III
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sentation in the Governance Center 
Atrium Wednesday, March 11. 

Representatives for The Homie 
House and Homeless Solutions of 
Clackamas County spoke about the 
vital nature of their work.

Other grants funded building 
financial capability among Grand 
Ronde youth, technical assistance 
for Latino entrepreneurs, health 
and wellness projects for Latinos 
in Yamhill County, granting wishes 
for critically ill children, protecting 
wildlife and more.

The Community Fund award-
ed seven large grants totaling 
$395,467 and six small grants total-
ing $33,996. Since its inception, it 
has awarded 3,494 grants totaling 
$103,650,053. 

Tribal Council Secretary Jon A. 
George gave the invocation. Tribal 
Council members Kathleen George, 
Matthew Haller, Toby McClary and 
Pete Wakeland also attended the 
ceremony. 

“There are discouraging days 
coming,” Kathleen George, who also 
serves as secretary-treasurer of the 
Spirit Mountain Community Fund, 
told the audience. “You know, the 
kind of days when you feel a little 
bit of dread when you go to turn 
on the news, cause you’re just not 
really sure what you’re gonna hear. 
And that doesn’t feel good. And too 
many days of that and I start to feel 
tired. I start to feel discouraged. I 
don’t know if any of you have felt 
like that at all lately, but if you 
have, please know that you are not 
alone in that.

“But I think today, very inten-
tionally, we are coming together to 
celebrate that…great work contin-
ues to happen. And that when we 

come together and when we refuse 
to lose sight of our common calling 
to serve one another in community, 
then we can make choices that in 
fact can encourage us, restore our 
souls and restore my sense of hope.”

George told the assembled repre-
sentatives for the grant recipients 
that, “The organizations that you 
represent, the work that you rep-
resent and our coming together in 
community around that work, that 
to me, is the ultimate repudiation 
of discouragement.”

George added that she is grateful 
for the perseverance of the ances-
tors. 

“That power of persistence is 
never to be underestimated,” she 
said. “Never, and it can overcome 
amazing challenges and trials.”

The Homie House of Lincoln 
County Mentor Michaela Wood, 
Homeless Solutions of Clackamas 
County Executive Director John 
Duke and Homeless Solutions 
Coalition Board Chair Dan Fowler 
spoke about their programs.

Duke and Fowler explained 
that the coalition is building a 
35,000-square-foot center in Or-
egon City to house multiple non-
profit agencies serving homeless 
residents in Clackamas County. It 
will include a day center, outreach 
program, a drug and alcohol treat-
ment program and social services.

“If you put yourself in the life of 
a homeless individual, for them to 
gain those services is a mountain 
to climb,” Fowler said. “They don’t 
have a car in most cases. To get 
around from one nonprofit agency 
to another might be miles apart.” 

Duke said the grant is “transfor-
mative.” 

“Just having your name, the cred-
ibility and values that you bring to 
the project shine on us; we’re really 

grateful and appreciative for that,” 
he said.

In addition, Fowler said, “We’ve 
also had a generous private individ-
ual who is matching several million 
dollars of gifts that we’ve raised.” 

The Homie House is a mentoring 
program in Lincoln City for youth 
ages 14 to 21 who may be dealing 
with challenges in their home lives. 
It provides mentoring, tutoring, 
family-style meals and educational 
opportunities. 

Wood read a letter from Tyler 
Watkins, executive director of The 
Homie House.

Watkins explained in the letter 
that $1,500 of the grant will be 
used to provide shelf-stable food 
and $1,000 will be used for clothing.

“We are going to provide opportu-
nities for our youth to create their 
own design on our next quarter of 
house swag,” he said.

In addition, because the local 
school district is operating at a 
deficit for the next school year, 
families will have to purchase their 
own supplies. The Homie House 
plans to purchase $2,000 worth 
of school supplies for families in 
need. It will also spend $1,000 on 
recreational equipment for young 
people involved in its skate club, 
who cannot afford to purchase their 
equipment. 

“We are beyond grateful,” Wat-
kins said.

Large grants recipients were:
•	Corvallis Neighborhood Housing 

Services, Inc., dba DEVNW, Polk 
County, for building financial 
capability among Grand Ronde 
Youth, $50,000; 

•	Homeless Solutions Coalition 
of Clackamas County, for Care 
Place capital grant for integrated 
care, $100,000;

•	LatinoBuilt, Multnomah County, 
for Latino entrepreneur technical 
assistance, $50,000;

•	Make-A-Wish Foundation of Or-
egon, Inc., Multnomah County, 
rush wishes for children with 
critical illnesses, $50,000;

•	National Wildlife Federation, 
Washington County, for Rivers 
of Learning, connecting class-
rooms, salmon and communities; 
$49,467;

•	Neighbors For Kids, Lincoln 
County, for 2026 summer day 
camp, $46,000;

•	Unidos Bridging Community, 
Yamhill County, for health and 
wellness grants, $50,000.
Small grant recipients were: 

•	City of Dayton, Yamhill County, 
for library book repair equip-
ment, $1,113;

•	NAMI-Clackamas, for communi-
ty training for suicide and crisis 
intervention; $7,383;

•	Returning Veterans Project, 
Multnomah County, for commu-
nity supported health services for 
veterans, $7500;

•	The Commons Law Center, 
Multnomah County, for TCLC 
and Rose Haven Collaborative, 
$7,500;

•	The Homie House, Lincoln Coun-
ty, supplies for success: Empow-
ering youth, $5,500;

•	Yamhill County Public Health, 
for its suicide prevention coali-
tion, $5,000.
The Community Fund raffled off 

gifts to the attendees, presenting 
beaded necklaces to representa-
tives from the National Wildlife 
Foundation, the Make-a-Wish 
Foundation and The Homie House. 
It presented a Tribal blanket to 
the Returning Veterans Project of 
Multnomah County. n

FUND continued
from front page

Community Fund has awarded 3,494 grants since its inception

Acupuncture in
GRAND RONDE

@ Grand Ronde Health and
Wellness Center

TUESDAYS & WEDNESDAYS

Acupuncture can help
with...

pain
headaches/migraines
digestive issues
women's health issues
emotional pain &
trauma
diabetic neuropathy
addictions
and so much more!

CALL OR TEXT: 503-482-9370 
EMAIL: info@yourdearbody.com

Questions or to schedule:

Mallory Harman, LAc Alison Healy, LAc

Grace Rodriguez, LAc

Acupuncture &
Cupping in SW
PORTLAND

TUES, WED, THURS, SAT

For tribal members and employees

**3 blocks from CTGR Office!

To schedule or ask questions:
CALL/TEXT 503-482-9370
EMAIL info@yourdearbody.com

Mallory Harman, LAc Ellisia B. Grove, LAc Grace Rodriguez, LAc
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By Nicole Montesano 
Smoke Signals staff writer

Crawling through the woods on 
massive treads, the timber harvest-
er, its operator hidden from view 
inside the cab, 
reaches out a 
single artic-
ulated arm, 
grabs a 40-
foot Douglas 
fir tree and 
sends it top-
pling. It lifts 
it, cuts off the 
t o p ,  s t r i p s 
a w a y  t h e 
branches and sets it on the ground 
to be collected later. It crawls a 
few feet forward, selects another 
tree and topples it. Branches and 
fir needles are strewn across the 
tract between the remaining trees.

A second machine collects the 
logs and stacks them onto a wait-
ing truck. The debris will be left to 
decompose, returning nutrients to 
the soil. 

Tribal Timber Resource Program 
Manager Travis Trammell stands 
in the muddy ruts left by the treads, 
watching in satisfaction. The site 
may look a mess now, he said, but 
it will soon recover and the trees 
left standing will benefit from 
increased sunlight and decreased 
disease pressure from overcrowd-
ing. Understory plants like hazel, 
osoberry and snowberry will estab-
lish themselves, providing food and 
habitat for wildlife.

“In a year or two, you won’t even 
be able to tell they were here,” he 
said.

Trammell and the Tribe’s Nat-
ural Resources Department are 
focusing their management not 
just on obtaining revenue from 
logging, but on improving overall 
forest health. It requires a different 
approach, Trammel said, one that 
benefits trees, wildlife and Tribal 
cultural practices. 

That focus, he noted, has not hurt 
the Tribe’s ability to sell timber; if 
anything, it increases quality. 

“We have high demand,” he said, 
listing companies that buy as many 
logs as the Tribe will sell and ask 
for more.

Tribe manages forests for long-term health

Douglas fir trees are loaded into a logging truck during a thinning operation on Tribal timber land Tuesday, March 17.

Photos by Michelle Alaimo 

A harvester grabs and cuts a Douglas fir tree as a thinning operation takes 
place on Tribal timber land Tuesday, March 17.

Travis Trammell

But for the Tribe, forestry is 
about more than money. The health 
of the land itself and of wildlife is 
equally compelling. So, there are 
elk meadows left among forest 
stands, wide riparian buffers and 
three times more trees left standing 
in clearcuts than the state mini-
mum. More spacing between trees 
allows for growth of underbrush 
and more diversity of tree species. 

“That hillside over there, they 
clear cut and then crammed as 
many Doug firs in as they could,” 
Trammell said, gesturing to a hill 
covered by the iconic dark green 
conifer. “But if that hillside were to 
regenerate on its own, it would not 
look like that. That hillside is not 
meant to support a monoculture of 
Doug fir.”

Douglas fir grows well in the foot-
hills and higher slopes of the Coast 
Range and reseeds readily, Tram-
mell said. But it was never the sole 
tree species there. The Tribe’s new 
10-year forest management plan for 
2024 to 2033 calls for planting just 
30% Douglas fir, 30% western red 
cedar, 30% western hemlock and 
10% other species – typically grand 
fir or Sitka spruce, he said. 

Trammell noted it takes two 
years for the requested seedlings 
to grow before they can be planted. 

“Next year will be the first year 
we can plant 30% of each,” he said. 

Tribal Silviculture Coordinator 
Waylon Rich, who works in the 
Tribe’s silviculture program, said 
that previously, the Tribe planted 
some 90% Douglas fir, “with a sprin-
kling of hemlock and red cedar.” 

Science backs the benefits of 
greater diversity, Rich said.

The hemlock and cedar will be left 
standing when the firs are cut and 
serve multiple purposes. Trammell 
pointed out where dying Douglas fir 
trees show the presence of root rot 
fungus. It’s found throughout the 
area, but is worse in certain areas 
and crowding helps it to spread. 
The Tribe is conducting an experi-
ment; removing the dead trees and 
replacing them with western red 
cedar and western hemlock, which 
are more resistant to the fungus.

The Tribe maintains 11,735 acres 
of trust forest land, including 1,523 

acres of forest set aside for con-
servation, where the only logging 
is thinning for long-term forest 
health. 

The 10-year plan sets an annual 
target of harvesting 5.02 million 
board feet of lumber, which counts 
clear cuts – referred to in the 
plan as “regeneration harvests” 
– thinning, salvage and special 
projects – with adjustments made 
as needed over time. It calls for a 
70-year rotation age for clear cuts 
in most areas and a maximum 
clear-cut size of 60 acres, with 40 
acres preferred.

 Thinning is typically conducted 
on trees around 35 to 40 years old, 
Trammell said, although that can 
vary. The thinning operation was 
happening on a tract that had been 
closely planted with all Douglas fir. 

“You can see there’s almost no 
understory,” he said. “Removing 
smaller trees allows those remain-
ing to grow to high quality, health-
ier trees.” 

Trammell said the goal is to leave 
about 18 to 20 feet between trees, 
allowing more light to reach the 
forest floor, spurring the growth of 
both the trees and other vegetation. 

He noted that, “This is purely for 
forest health – healthy trees, good 
habitat for wildlife. It will be 30 
years from now before somebody 
has to decide” whether the stand 
should be harvested. 

Trammell compared the Tribe’s 
tracts to neighboring tracts owned 
by large timber companies or the 
federal Bureau of Land Man-
agement. Heavily sprayed with 
herbicides, they have little to no 
underbrush. 

“All you see is trees and dead 
stuff,” he said. “We could get as 
good or better results if we could 
burn (the sites). “It’s just politically 
difficult for us. … It’s starting to 
come back (into use). Hampton is 
starting to do some burns along 
with us.”

Hampton Lumber owns some 
100,000 acres of timberland in 
Oregon.

Although the Natural Resources 
Department does conduct some 
herbicide spraying, it also relies 
heavily on manual labor.

“...So a private landowner is 
gonna use the herbicide across the 
whole area – the Tribe doesn’t do 
that,” Rich said. “When we do have 
an herbicide application, say along 
the road, it’s for invasive species 
– Himalayan blackberries, Scotch 
broom and reed canary grass – and 
it’s specifically to keep those from 
spreading. We don’t do that for 
competing tree species – we use 
chainsaws for that. It’s definitely 
not cost effective; it’s time con-
suming and labor intensive, but 
the benefit is we’re not spraying a 
bunch of herbicides.” n
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By Nicole Montesano
Smoke Signals staff writer

The Tribe celebrated a combined 
1,141 years of service from its 92 
first quarter employees Thursday, 
March 19, during a breakfast in the 
Tribal gym.

“As I was coming through the cor-
ridor from outside, you could just 
hear the cheerful chatter,” Tribal 
Council Chairwoman Cheryle A. 
Kennedy said. “It reminded me of 
the birds, when they’re all happy, 
when they’re … coming together 
for where they’re going to winter. 
That’s what it sounded like and I 
thought, ‘Oh, that’s a great sound.’”

In addition to Kennedy, Tribal 
Council Secretary Jon A. George 
and Tribal Council members Kath-
leen George and Matthew Haller 
attended the event. Jon A. George 
gave the invocation. The Grand 
Ronde Canoe Family, led by Tribal 
member Bobby Mercier, drummed 
and sang the meal song. Employ-
ees were treated to a breakfast of 
scrambled eggs, home fries, bacon, 
sausage, biscuits, gravy and fruit. 

“It’s good to be here, 
t o d a y , ”  K e n n e d y 
said in her welcome 
speech. “It’s always 
a pleasure to come 
before you … to ex-
press gratitude and 
appreciation for all of 
the hard work that all 
of you have done, not 
only this year, but for 
many years.” 

Kennedy recalled in 
the early days when 
the Tribe was striving 
to regain its federal-
ly recognized status, 
“There were a lot of 
visions that were in 
our head. A lot of dreams that were 
talked about, staying up late at 
night and remember when smok-
ing was all over the place? Well, I 
wasn’t a smoker and I would go into 
our rooms, and it would just be blue 
with smoke.”

Taking time to reflect and cele-
brate, she said, is necessary. 

“It’s always good to laugh and to 
enjoy, to know that you’ve done a 
good job,” she said. “That creates 
those good feelings within us. It 
creates the memories. It creates 
the stamina to go forward another 
day to do all of the hard work that 
you do. It is hard work. I know 
that. Building a nation is not an 
easy thing.” 

The audience laughed sympa-
thetically  when Kennedy shared 
comments received recently from 
visiting Polk County commissioners. 

“They were totally amazed at 
everything that Grand Ronde has. 
They said ‘Wow, and all this hap-
pened in such a short time.’ And I’m 
thinking, ‘Short time?” Kennedy 
said. “‘I was very young, when I was 
first here, in my early 30s! But now 
I’m almost 80. So, it’s a long time.” 

She said she is warmed by the 
achievements the Tribe has been 
able to make in those years, citing 
accomplishments and projects 
in progress from the Health & 
Wellness Department, Natural 
Resources Department, the Tribal 
Grants Program and Tribal Attor-

Tribe fetes employees for 1,141 years of service

 Photos by Michelle Alaimo

Tribal Health & Wellness Business Office Manager Melody Baker hugs Tribal 
Council member Matthew Haller as she’s recognized for 27 years of working 
at the Tribe during the first quarter Years of Service awards in the Tribal gym 
Thursday, March 19.

Tribal Shawash-ili?i Skul Assistant 
Teacher Washie Squetimkin, right, 
hugs Tribal Council Secretary Jon 
A. George as he’s recognized for 10 
years of working at the Tribe during 
the first quarter Years of Service 
awards in the Tribal gym.

ney’s Office.
“When you do your job, I know 

that you do it with the thought that 
‘I’m contributing. I’m making a dif-
ference in the lives of Tribal people,’ 
who were and sometimes still get 
marginalized, still an afterthought, 
still not the ones people want to go 
to for advice, because it raises oth-
er feelings within them,” Kennedy 
said. “But I’m thankful that you’re 
here and you decided to work here. 
You didn’t have to. But you made a 
decision to work here, for us…This 
nation of Grand Ronde is very proud 
of you, thankful that you’re here, 
that you’re able to contribute.”

Tribal Organizational Develop-
ment and Training Manager Scott 
Mode led the crowd in playing 
games for $100 and $50 prizes, be-
fore Tribal Council members took 
turns reading out the names of the 
employees being honored for their 
years of service. 

Afterward, Tribal Council mem-
bers took turns raffling off paid 
leave time and cash prizes, while 
Interim General Manager Bryan 
Langley drew names. The Tribe 
awarded nine prizes of a day’s 
administrative leave, 12 prizes of 
$250; six prizes of $500 and three 
prizes of $1,000. 

It honored the following employ-
ees:

36 years: Kelly Leno, procure-
ment specialist.

30 years: Julia Papen, licensing 

program manager.
28 years: Sunni Ulestad, billing 

supervisor. 
27 years: Melody Baker, clinic 

business office manager.
26 years: David DeHart, employ-

ee relations manager; Becky Mode, 
compensation-HRIS specialist.

25 years: Angela Sears, Spirit 
Mountain Community Fund di-
rector.

24 years: William Mercier, web 
administrator; Jake McKnight, 
chief of police; Kerrina Mishler, 
office manager-paralegal.

23 years: Joshua Clift, post-sec-
ondary education coordinator.

22 years: Shawn Bobb, early 
Head Start family educator; Lisa 
Archuleta, Portland Tribal services 
representative. 

20 years: Toni Mercier, employ-
ment specialist; Debra Nolen, staff 
accountant. 

19 years: Jessy Powley, employ-
ment specialist.

18 years: Bart Bryant, construc-
tion supervisor; Rosie Saldivas, 
housekeeper; Desiree Allen, health 
information supervisor; Michele 
Volz, fish & wildlife administrator 
in training; Nick LaBonte, emer-
gency assistance programs coor-
dinator; Rachel Clark, denturist; 
Tyrell Soderberg, compliance an-
alyst.

17 years: Kayla Leno, health 
care payment specialist; Lawrence 
Schwabe, hydrosystem compliance 
specialist.

16 years: Seth Mercier, lead 
shipping & receiving clerk; Leon 
Ramos, rental housing program 
manager.

15 years: Halona Butler, lan-
guage nest lead teacher; Michael 
Herrin, social services employ-
ment manager; Sean Barton, em-
ployee relations specialist; Erin 

Muchmore, dental hygienist.
14 years: Dalton Robertson, 

gaming inspector; Briece Edwards, 
historic preservation manager; Al-
exandria Warren-Masters, family 
support specialist. 

13 years: Sean Sell, groundskeep-
er; Shauna Hastings, child fami-
ly services investigator; Angella 
Schultz, vocational rehabilitation 
caseworker; Tiny Gibbons, employ-
ment caseworker. 

12  years :  Joseph  Ke l l ey , 
groundskeeper; Tyler Brown, de-
tective; Whitney Vanarsdel, patient 
insurance and eligibility special-
ist; Jade Colton, elementary lead 
teacher; Jordan Smith, AV techni-
cian-web specialist.

11 years: Lacy Leno, housing 
services coordinator; Rod McAl-
lister, police sergeant; Stephanie 
King, Elder justice coordinator; 
Zoey Holsclaw, secondary Chinuk 
Wawa teacher. 

10 years: Shereena Bates, staff 
accountant; Mark Donahoo, senior 
help desk technician; Jeannette Ca-
van, lead licensed practical nurse; 
Washie Squetimkin-Anquoe, assis-
tant teacher; Brandy Bishop, emer-
gency preparedness coordinator. 

9 years: Joshua Biery, family 
partnership specialist; Jeri St. 
Onge, training specialist; Jessie 
Storm, human resources specialist.

8 years: Denise Fellows, senior 
mental health counselor; James 
Flynn, police officer; Tracy Haas, 
early head start family educator; 
Jonathan R. George, compensation/
HRIS specialist; Teresa Larson, lab 
manager; Amanda Wilson, Tribal 
realty specialist. 

7 years: Benito Rodriguez, staff 
accountant.

6 years: Anne Falla, victim as-
sistant advocate; Trinity Leno, 
vocational rehabilitation trainee; 
Bethany McKnight, secretary; Jer-
ald Harris, enrichment coordinator; 
Maria Ramirez, teacher aide/bus 
monitor; Lisa M. Leno, facilities 
maintenance technician; Alisa 
Mull, administrative assistant; 
Jesse Norton, cultural protection 
specialist; Brian Hamlin, police 
officer; Shane Thomas, health & 
physical education coach; Devon 
Mercier, academic advisor; Dina 
Sayers, applications administrator; 
Dorothy De la Rosa, behavioral 
health program care coordinator. 

5 years: Chrystal Grimes, men-
tal health counselor; Manya Hel-
man, physician; Laurie Pierson, 
licensed practical nurse supervisor; 
Brandon McDonald, staff pharma-
cist; Troy Grover, senior network 
administrator; Brandon Trombla, 
Emergency Services Department 
lieutenant; Jake Gillins, Emergen-
cy Services Department lieutenant; 
Tiyeh Grudzinski, lead pharmacy 
technologist; Donnie Duncan, ra-
diologic technologist; Trish Squires, 
controller; ChyAnne Schlappie, 
youth prevention grant coordina-
tor; Reece Ebensteiner, admin-
istrative assistant; Jodi Grauer, 
certified medical assistant; Kelly 
Tarr, billing and auditing special-
ist, Michelle Ward, substance use 
disorder therapist; Maria Martinez, 
certified medical assistant; Chrys-
tal Shepherd, certified medical 
assistant. n
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Tribal member 
Marley Poff, 
12, looks for 

confirmation that 
she’s stepping 
on the correct 

colored square 
as her village 
takes part in 

the pathfinder 
challenge during 

Spring Break 
Camp Tuesday, 

March 24.

2026 Spring Break Camp

The Tribe’s Youth Enrichment Program hayu-munk 
skukum held its annual Spring Break Camp at B’nai 
B’rith Camp in Otis Monday to Wednesday, March 23-25. 
About 40 sixth grade through 12th grade youth attended 
the camp where they were divided into “villages,” Chi-
nook, Kalapuya, Tillamook and Umpqua. The villages 
took part in Native activities, cultural education stations, 
performed team skits and competed against each other in 
team challenges for points.

Tribal member Bronson Williams, 13, wraps a metal ring with leather as he makes a 
medicine wheel during Spring Break Camp Tuesday, March 24.

Tribal member Marie Quenelle, 15, covers her face as a 
soft-tipped arrow misses her and hits the garbage can she’s 
standing in as her village participates an archery challenge 
during Spring Break Camp Tuesday, March 24.

Tribal member Angel Mathews, 13, left, and Haideyn Markel-Hunt, 15, bead pipe cleaners 
as they make medicine wheels during Spring Break Camp Tuesday, March 24. The 
workshop was taught by Tribal Elder Deitz Peters and his wife Kathy.

Erik Bly shows what bone he’s holding after a picker from 
the opposing team picked a hand while playing stick game.
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The Grand Ronde Tribal Police Department has a nonemergency text 
line at 541-921-2927.

“If you have a nonemergency situation or question, feel free to contact 
my officer via text through this line,” said Grand Ronde Tribal Police 
Chief Jake McKnight.

McKnight said that emergency situations still require calling 911. For 
more information, contact McKnight at 503-879-1474. n

Tribal nonemergency text

The exhibit “CYCLE,” The Art of John Smith, opened at Chachalu 
Tribal Museum & Cultural Center Thursday, March 19. It showcas-
es paintings by Tribal Elder John Smith, who walked on in 2022. 
He utilized recycled materials, such as newspapers and pizza boxes, 
to explore art, historical events and culture. From the deeply per-
sonal to uniquely abstract, Smith’s works are an exploration of his 
observations, life and being. The exhibit is on display until Sept. 5.

Tribal member Chris Rempel watches a slideshow during the exhibit opening of “CYCLE.”

At right, the art of Tribal Elder John Smith is on display 
until Sept. 5 at Chachalu Tribal Museum & Cultural Center.

‘CYCLE’  now 
on display

Alison Dennis, executive director of Sitka Center for Art and Ecology in 
Otis, looks at a piece of art during the exhibit opening of “CYCLE.”

TO SEE MORE PHOTOS AND VIDEO

@SmokeSignalsCTGR @ctgrsmokesignals @SmokeSignalsCTGR

Photos by Michelle Alaimo

Enrolled members of the Confederated Tribes of Grand Ronde 
have an opportunity to showcase and sell authentic handmade 
goods at the gift shop inside Spirit Mountain Casino.

Spirit Mountain Casino is seeking Tribal artists and makers 
interested in participating in a consignment vendor program.

Accepted items may include artwork, jewelry, clothing, bead-
work and other handcrafted goods. 

Items will be reviewed by a Tribal committee and selected ven-
dors will meet in person to learn program guidelines. All products 
will be sold on a consignment basis, meaning artists are paid as 
their items sell in the gift shop.

This program provides a great opportunity for Tribal members 
to share their work with thousands of casino guests while sup-
porting authentic Tribal artistry.

For more information, contact Shauna Skinner at 503-879-3916 
or email shauna.skinner@spiritmtn.com. n

Tribal artists and creators 
invited to showcase 

goods at casino gift shop

The Tribe’s Behavioral Health Department is preparing a prom closet to 
ensure that every youth has the opportunity to feel confident and celebrated 
on their special night. 

“We know that prom attire can be costly, especially for something that 
may only be worn once,” organizers said. “To help ease that burden, we are 
gathering gently used dresses, suits, shoes and accessories so our youth can 
choose what they need at no cost. 

Donations can be dropped off at the Behavioral Health Department front desk, 
9605 Grand Ronde Road. The department is open 8 a.m. to 5 p.m., Monday to 
Friday.

“Your generosity reflects the values of care, support and community that we 
hold close and it truly makes a difference for our young people,” organizers said. 

For more information, contact 503-879-2476 or 503-879-1404. n

Prom attire donations needed
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Applications for the 2026-27 Hatfield Fellowship program are being 
accepted through Friday, May 1. The fellowship program is funded by the 
Spirit Mountain Community Fund, the philanthropic arm of The Confed-
erated Tribes of Grand Ronde. 

Each year, the Spirit Mountain Community Fund sponsors a highly 
motivated Native American to serve as the Hatfield Fellow and intern in 
a congressional office. Placement of the fellow rotates through the Oregon 
congressional delegation to enhance the mutual understanding between 
leadership in Washington, D.C. and Indian Country. Fellows are given 
an invaluable opportunity to gain knowledge and understanding of how 
to navigate the political process in Washington, while working on issues 
that directly affect Native Americans.

The Hatfield Fellow will begin their Capitol Hill experience in November 
with a month-long orientation at the American Political Science Associa-
tion, followed by an eight-month term in an Oregon congressional office. 
The fellowship includes a monthly stipend, relocation and travel expenses. 

This life-changing opportunity is extended to Tribal members from the 
nine federally recognized Tribes of Oregon, as well as Tribal members from 
any Tribe within the United States, who are currently living within the 
Pacific Northwest. Preference will be given to members of Oregon Tribes. 
Applicants must have a minimum of a bachelor’s degree (or be graduating 
in June 2026) and be at least 21 years of age to apply. 

 The Hatfield Fellowship was created in 1998 to honor Oregon Sen. Mark 
O. Hatfield’s public service to Oregon and the Pacific Northwest. For more 
information about the program or to apply, visit thecommunityfund.com/
grants-programs/hatfield-fellowship/ or go to  youtu.be/9QLMuOETaaI to 
view a Hatfield Fellowship informational video. n

Spirit Mountain Community Fund 
seeking Hatfield Fellowship applicants

WATCHLIST

NATIVE
AMERICAN

(Editor’s note: It is estimated that there are approximately 149 billion videos 
on YouTube and the number continues to grow. Grand Ronde Tribal member 
and Social Media/Digital Journalist Kamiah Koch sifts through those videos 
twice a month to recommend a worthwhile Indigenous video to watch. Follow 
her bimonthly recommendations and enjoy!)

By Kamiah Koch
Social media/digital journalist

In early March, the New Mexico Health Care Authority announced 
that the state’s Medicaid coverage would include traditional healing 
medicine for Native Americans in participating Tribes/pueblos. 

Local news channel KRQE reported this update in a news clip pub-
lished to YouTube Friday, March 13.  

“Traditional medicine practices have been used for generations,” 
KRQE Reporter Marilyn Upchurch said. “Healing can include herbs, 
prayers and ceremonies.”

With this new coverage, Native American Medicaid members in 
New Mexico need to see providers at participating Tribal facilities to 
get a referral to a traditional healer. 

Associate Director for the Center for Native American Health at 
the University of New Mexico Health Sciences Norman Cooeyate 
told Upchurch he is ready to see traditional medicine recognized as 
legitimate healthcare. 

“This policy really aligns with the health system of how Native 
communities understand health and healing, which is health is not 
just in the physical form, we have what we call relational care or 
self-care,” Cooeyate said. 

Taylor Russel is a University of New Mexico medical student and 
Native American. Russel told KRQE that her grandparents were tradi-
tional healers and as a future physician, she hopes to bridge that gap.   

According to KRQE, the Navajo Nation is the first participant in 
the five-year program. 

You can watch the entire video on YouTube at www.youtube.com/
watch?v=JQ52QBK-YYg. n

Watchlist: ‘Native American 
community excited as Medicaid 
now covers traditional healing’

 

 

 

 

 

 

 

 

 

Prom Closet Donations 
Needed 

🌟🌟 Help a student shine on prom night 🌟🌟 
Prom season is here, and we're building a Prom Closet to 

support local students who need attire for their special night. 

 
What We're Collecting: 

• Gently used dresses, suits, shoes, and 
accessories 

Where to Donate: 
Drop off items at the Behavioral Health 

front desk anytime. 
 

Your donation can make a meaningful difference for a student 
preparing for prom. Thank you for supporting our youth! 

If have any questions, please feel free to reach out to 
Tannith ~503 879 2476 or Sydney~ 503 879 1404 

 

The application for the American Museum of Natural His-
tory internship is open. The application can be found on the 
Chachalu Tribal Museum & Cultural Cetner website: https://
chachalu.org/events/amnh-internship/  

The annual internship in New York City is open to current 
Tribal member sophomores, juniors or seniors in high school 
with a GPA of 2.5 or above and who are Oregon residents. 

The application deadline is 5 p.m. Monday, April 27. The 
internship begins in June. 

For more information, contact Tribal Cultural Education 
Specialist Cristina Lara at 503-879-1690. n

American Museum of Natural History 
internship applications open
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The Tribal Library has merged with the Chemeketa Cooperative 
Regional Library Service.

Tribal members can now get books from libraries in Polk, Yamhill 
and Marion counties, as well as access to many free programs.

Tribal Library patrons should visit the Tribal Library and update 
their information and obtain a new Regional Library Service card.

For more information, contact 503-879-1488. n

Tribal Library merges with 
Regional Library Service

West Valley Veterans Memorial Application

*All applicants must submit a copy of their DD214.  If applicant is deceased, a family member or spouse can 
submit a copy of their DD214.  If you are a CTGR Tribal member please attach a copy of your Tribal ID.  If you 
are non-Tribal please attach a copy of a bill/record with your name and address showing you had lived or 
now reside in Grand Ronde, Willamina or Sheridan. Please send application and all documents to Grand 

Ronde Veterans SEB, 9615 Grand Ronde Road, Grand Ronde, OR, 97347. If you have any questions, please 
contact Chelsea Clark at 503-879-1418 or e-mail: publicaffairs@grandronde.org 

Any applications received after January 15, 2027, will be kept on file for inclusion to the Memorial in 2028.

Deadline is January 15, 2027

Name (as desired on memorial):                    DOB:   
 
Address:     City:   State:  Zip:

Phone:      Gender:  Male/Female (Circle)

Rank:   Branch:   Honorable: Yes/No (Circle)

DOE:   Place of entry:

DOS:   Place of seperation:

Deceased: Yes/No (Circle)   Place of burial:

CTGR Tribal: Yes/No (Circle)   If Tribal, Roll#

Ad by Samuel Briggs III

 

Services 
Provided: 

 Criminal record 
expungements 

 Eviction 
expungements  

And tenant advocacy 
letters 

 Court fines and fee 
waiver  petitions 

 Legal name and 
gender marker 
changes 

 Referrals for other 
legal services 

 

There is an 
Oregon State 
police charge of 
$33 for finger 
printing for all 
criminal 
expungements  

Cash, Card or 
Money order 

 

Wednesday 

April 15th  

3-7 pm 
Gym Building I  

9615 Grand Ronde Road 
Grand Ronde, OR  

 

Thursday 

April 16th   

10am -2pm 

 

LIHEAP 

 

 low-income Home  Assistance Program 

APPLICATION 
 

 

 

LIHEAP 
2026/2027 

Low Income Home Energy Assistance Program 
  Income criteria apply. 

 Does not require Shut-off Notice, 

   Is a "first, come first served" program. 

   Assists Tribal members in the 7 county service area (Polk, Yamhill, Marion, Tillamook, 
Washington, Multnomah, Clackamas). 

 Adult Tribal Members name (adult CTGR tribal member who lives at home) MUST be on 
the billing statement or Authorized User on the utility account. 

  If no adult Tribal Member is in the home, family can still apply if there is a CTGR Tribal 
Member youth in the home. Must provide documentation of child living in the home. 

  LIHEAP assists with electric, natural gas, propane, pellet, oil, or wood 

  Typically, LIHEAP is open from October 1 st (or when funded) and ends September 30th or 
when funds have been depleted (whichever comes first). 

 If client has received LIHEAP or LIEAP (Low Income Energy Assistance Program) as of 
October 1 st , 2025, from another agency, they are not eligible to apply through the CTGR 
Social Servies for regular LIHEAP assistance. 

IMPORTANT INFORMATION: 

FUNDS FOR THIS PROGRAM ARE LIMITED. 
STRONGLY ADVISE ALL HOUSEHOLDs TO CONTINUE PAYING YOUR 

UTILITY BILL UNTIL THE LIHEAP APPLICATION HAS BEEN 
DETERMINED ELIGIBLE FOR SERVICES AND A CREDIT FROM LIHEAP 

HAS BEEN APPLIED TO YOUR ACCOUNT. 

 

Confederated Tribes of Grand 
Ronde Social Service Department 

9615 Grand Ronde Rd. 
Grand Ronde OR 97347 

1-800-242-8196 or (503) 879-
2034 Fax: (503) 879-2127 Email:

 

Please read carefully. It is very important that you follow the instructions regarding assistance for the 
2026/2027 LIHEAP application. If your household qualifies, the amount of assistance will depend on 
the number of persons in your household, income levels, and housing status. 

The intent of the Low-Income Home Energy Assistance Program (LIHEAP) is to provide support to eligible 
households to offset residential energy costs.  

LIHEAP funds are authorized by the Federal Human Services Reauthorization Act as determined by Congress. 
Congressional findings indicated that there have been dramatic increased in the cost of home energy, and that 
this cost imposed disproportionately larger burdens on fixed- low— lower to middle income households. 

 For a family size of: Gross monthly income cannot exceed: 
  

  
  

  

  
  
  

  
 For each additional person add  

If you think that you qualify for the LIHEAP program, completes-sign-and-returnthe attached application form 
along with the following required documentation. 

 COPY OF APPLICANTS TRIBAL ID 
 COPIES OF SOCIAL SECURITY CARDS FOR ALL HOUSEHOLD MEMBERS 
 DOCUMENTATION OF INCOME FOR ALL HOUSEHOLD MEMBERS FOR THE LAST 30 

DAYS 
 COPY OF CURRENT UTILITIY STATEMENT (MUST BE IN TRIBAL MEMBERS NAME, 

OR BE AUTHORIZED 
USER ON THE ACCOUNT, OR THE PARENT OF A TRIBAL MEMBER CHILD LIVING 
IN THE HOME) ZERO INCOME STATEMENT (IF APPLICABLE) 

For an application contact:

 

 

   

    

   

          
 
 

     
 

  

  

And at the 

Chachalu 
Every 

 

   Woman’s Gathering 

If you would like to bring food to share please do 

 

Wednesday 

Every 

 Every 

 

 

Plankhouse  
            

           3rd 
 

   
 

 

 

Every 
1st     2nd     

4th 

Wednesday  

 

& 
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Paid ad

The Village 
kʰanamakwst nsayka chaku-hayash

(Together We Grow Stronger)
 

The Village is intended to provide support services to
unsheltered/houseless Grand Ronde tribal members. 

The Village will provide case management and wrap
services intended to move the population towards

permanent housing and wellness. 

Each applicant will go through an application process
which will include a limited background check, prior to

move in. 

For more information please call :
Grand Ronde Behavioral Health 

503-879-2026

If you are currently unhoused and a Grand Ronde Tribal
Member - The Village could be a resource for you 
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Reminder: The drive-through entrance at the Health & Wellness 
Center is for loading and unloading only. The entrance was built with our 
Elders and those with mobility issues and their ease of access in mind. 

If you are coming to the center to pick up 
prescriptions, please park in one of our regular parking spaces. n

Health & Wellness 
Center entrance

Children’s literacy nonprofit SMART Reading is seeking volunteers to 
read with students weekly at Grand Ronde Head Start. Reading is an 
essential skill for kids, helping them start and stay on a path to success 
in school and beyond, according to a press release from the organization. 

“Volunteering with SMART Reading is a fun, meaningful way to 
impact kids right here in our community,” Michael Finlay, Interim 
Program Manager for SMART’s northwest area, said. “I regularly have 
volunteers tell me that the hour they spend at SMART is the best part 
of their week.” 

The time commitment is one hour per week. To learn more, contact 
971-634-1628 or visit www.SMARTReading.org. n

Reading volunteers needed

 
 

 
 

 

JOB ANNOUNCEMENT FOR MARCH 20th, 2026 

employmentteam@spiritmtn.com         https://www.spiritmountain.com/careers 
Call (503) 879-3737 for application assistance. 

 
SPIRIT MOUNTAIN 

CASINO CAREERS 

SPIRIT MOUNTAIN CASINO EMPLOYMENT INFORMATION 
✓ SMGI adheres to a Tribal hiring preference policy for 

enrolled members of the Confederated Tribes of the 
Grand Ronde Community of Oregon. 
Please reference the Job Description for job duties, 
qualifications, and required knowledge/skills. 

✓ Job postings are updated every Friday with remaining and new 
positions; applications must be received by 5:00pm on the 
following Thursday to be considered.  

✓ Incomplete applications will not be considered. 
✓ All positions are eligible for an incremental Hire-on Bonus  

 

$1,000 Hire-On Bonus All Positions 
$500 Referral Bonus SMC & CTGR Employees  

 

 

*Part-time employees are eligible for a 20% differential pay to their base 
wage if they are scheduled to work up to 29.99 hours per week. 

 

 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                   
POSTING TITLE CLOSE DATE WAGE/SALARY 
Bellstaff (*Part-Time) 3/26/2026 $18.02/hr. DOE 
Cage Cashier (*Part-Time) 3/26/2026 $18.29/hr. DOE 
Count Operation Attendant I  3/26/2026 $18.55/hr. DOE 
Hospitality Attendant II WEX (*Part-Time) 3/26/2026 $18.02/hr. DOE 
Host/Hostess Cashier (*Part-Time) 3/26/2026 $18.02/hr. DOE 
Hotel Houseperson 3/26/2026 $18.02/hr. DOE 
Hotel Room Attendant (Full-Time & *Part-Time) 3/26/2026 $18.02/hr. DOE 
Surveillance Agent II 3/26/2026 $18.82/hr. DOE 
Table Games Assistant Manager 3/26/2026 $63,586.43/yr. DOE 
Amore Waitstaff (*Part-Time) Until Filled $15.05/hr. DOE + Tips 
Assistant Casino Controller Until Filled $69,737.82/yr. DOE 
Assistant Food and Beverage Manager Until Filled $48,329.22/yr. DOE 
Cook (Full-Time & *Part-Time) Until Filled $18.29/hr. DOE 
Mountain View Sports Bar Waitstaff (*Part-Time) Until Filled $15.05/hr. DOE 
Prep Cook (Full-Time & *Part-Time) Until Filled $18.02/hr. DOE 
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      CTGR EMPLOYMENT  

JOB ANNOUNCEMENTS 

March 20, 2026 

Position Title Grade Min. Start Wage Max Start Wage Closing Date 

Administrative Assistant – Vocational Rehab 8 $24.60/hr. $31.84/hr. 03/30/2026 

Assistant Teacher 8 $24.60/hr. $31.84/hr. 03/30/2026 

Cashier/Fueler – Part Time (Variable Shifts) 3 $16.04/hr. $16.04/hr. 03/30/2026 

Certified Medication Aide – Adult Foster Care 8 $24.60/hr. $31.84/hr. Until Filled 

CFS Caseworker – Portland Office 11 $68,091.85/yr. $87,692.49/yr. Until Filled 

Cook – Adult Foster Care 5 $18.86/hr. $24.07/hr. Until Filled 

Enrichment Coordinator Aide – Part Time 5 $18.86/hr. $24.07/hr. Until Filled 

Enrollment Officer 10 $29.76/hr. $38.39/hr. 03/23/2026 

Firefighter/Paramedic 11 $68,091.85/yr. $87,692.49/yr. Until Filled 
Forestry Technician (Entry Level Fire 
Suppression/Prevention) – Seasonal/Limited Duration 6 $20.75/hr. $26.42/hr. Until Filled 

Forestry Technician (Intermediate Level Fire 
Suppression/Prevention) – Seasonal/Limited Duration 7 $22.36/hr. $29.00/hr. Until Filled 

Forestry Technician (Engine Boss/Crew Boss/EMT) – 
Seasonal/Limited Duration 8 $24.60/hr. $31.84/hr. Until Filled 

Infant/Toddler Teacher 10 $29.76/hr. $38.39/hr. 03/23/2026 

Maintenance Technician 7 $22.36/hr. $29.00/hr. 03/30/2026 

Pharmacy Technician 8 $24.60/hr. $31.84/hr. Until Filled 

Physician – Health & Wellness 25 $226,851.26/yr. $330,026.39/yr. Until Filled 

Physician – Salem Primary Care 25 $226,851.26/yr. $330,026.39/yr. Until Filled 

Preschool Teacher 10 $29.76/hr. $38.39/hr. Until Filled 

Teacher Aide/Bus Monitor - Full Time 5 $18.86/hr. $24.07/hr. 03/30/2026 

Teacher Aide/Bus Monitor - Part Time 5 $18.86/hr. $24.07/hr. Until Filled 

Youth Crew Leader – Limited Duration (Seasonal) 3 $20.00/hr. $20.00/hr. 03/30/2026 

Youth Crew Member – Limited Duration (Seasonal) 1 $16.00/hr. $16.00/hr. 03/30/2026 

Temporary Pool  2 $16.00/hr. $16.00/hr.  

 

 

 

 INTERVIEWS WILL BE GIVEN IN THE FOLLOWING RANKING ORDER: 
1. Grand Ronde Tribal members. 

(Qualified Grand Ronde Tribal members who show they meet the minimum qualifications of the position during the course of the screening and interview process will be given first 
consideration for hire and the recruitment process will end) 

2. Tribal member spouses, parents and/or legal guardians of Grand Ronde Tribal member children & current regular Confederated Tribes of Grand Ronde 
employees. 

3. External candidates including current Spirit Mountain Casino employees.   

 

The Confederated Tribes of Grand Ronde offers generous benefits and competitive pay. POSTINGS ARE OPEN UNTIL FILLED & WILL BE REMOVED WITHOUT NOTICE 
* 

Apply online at: www.grandronde.org/government/employment 
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      CTGR EMPLOYMENT  

JOB ANNOUNCEMENTS 

March 20, 2026 

Position Title Grade Min. Start Wage Max Start Wage Closing Date 

Certified Medical Assistant – Salem Detox - GCR 8 $24.60/hr. $31.84/hr. 03/23/2026 

Clinic Manager – Salem - GCR 14 $90,630.26/yr. $116,255.21/yr. Until Filled 

Clinic Manager – Salem Detox - GCR 14 $90,630.26/yr. $116,255.21/yr. 03/23/2026 

Clinical Supervisor – Salem - GCR 11 $68,091.85/yr. $87,692.49/yr. Until Filled 

Cook – Salem Detox - GCR 5 $18.86/hr. $24.07/hr. 03/23/2026 

Licensed Practical Nurse - Salem Detox - GCR 12 $36.01/hr. $46.31/hr. Until Filled 

Medical Director – Salem OTP - GCR 25 $226,851.26/yr. $330,026.39/yr. Until Filled 

Milieu Safety Technician – Salem Detox – GCR 6 $20.75/hr. $26.42/hr. Until Filled 

Physician – Salem - GCR 25 $226,851.26/yr. $330,026.39/yr. Until Filled 

Physician Assistant – Salem - GCR 20 $151,691.92/yr. $205,141.88/yr. Until Filled 

 

 INTERVIEWS WILL BE GIVEN IN THE FOLLOWING RANKING ORDER: 
1. Grand Ronde Tribal members. 

(Qualified Grand Ronde Tribal members who show they meet the minimum qualifications of the position during the course of the screening and interview process will be given first 
consideration for hire and the recruitment process will end) 

2. Tribal member spouses, parents and/or legal guardians of Grand Ronde Tribal member children & current regular Confederated Tribes of Grand Ronde 
employees. 

3. External candidates including current Spirit Mountain Casino employees.   

 

The Confederated Tribes of Grand Ronde offers generous benefits and competitive pay. POSTINGS ARE OPEN UNTIL FILLED & WILL BE REMOVED WITHOUT NOTICE 
* 

Apply online at: www.grandronde.org/government/employment 
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      CTGR EMPLOYMENT  

JOB ANNOUNCEMENTS 

March 20, 2026 

Position Title Grade Min. Start Wage Max Start Wage Closing Date 

Certified Medical Assistant – Salem Detox - GCR 8 $24.60/hr. $31.84/hr. 03/23/2026 

Clinic Manager – Salem - GCR 14 $90,630.26/yr. $116,255.21/yr. Until Filled 

Clinic Manager – Salem Detox - GCR 14 $90,630.26/yr. $116,255.21/yr. 03/23/2026 

Clinical Supervisor – Salem - GCR 11 $68,091.85/yr. $87,692.49/yr. Until Filled 

Cook – Salem Detox - GCR 5 $18.86/hr. $24.07/hr. 03/23/2026 

Licensed Practical Nurse - Salem Detox - GCR 12 $36.01/hr. $46.31/hr. Until Filled 

Medical Director – Salem OTP - GCR 25 $226,851.26/yr. $330,026.39/yr. Until Filled 

Milieu Safety Technician – Salem Detox – GCR 6 $20.75/hr. $26.42/hr. Until Filled 

Physician – Salem - GCR 25 $226,851.26/yr. $330,026.39/yr. Until Filled 

Physician Assistant – Salem - GCR 20 $151,691.92/yr. $205,141.88/yr. Until Filled 

 

 INTERVIEWS WILL BE GIVEN IN THE FOLLOWING RANKING ORDER: 
1. Grand Ronde Tribal members. 

(Qualified Grand Ronde Tribal members who show they meet the minimum qualifications of the position during the course of the screening and interview process will be given first 
consideration for hire and the recruitment process will end) 

2. Tribal member spouses, parents and/or legal guardians of Grand Ronde Tribal member children & current regular Confederated Tribes of Grand Ronde 
employees. 

3. External candidates including current Spirit Mountain Casino employees.   

 

The Confederated Tribes of Grand Ronde offers generous benefits and competitive pay. POSTINGS ARE OPEN UNTIL FILLED & WILL BE REMOVED WITHOUT NOTICE 
* 

Apply online at: www.grandronde.org/government/employment 
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Walking On...

Lanny ‘Butch’ Leroy Thomas
Aug. 3, 1942 – March 7, 2026

Tribal Elder Lanny “Butch” Leroy Thom-
as, 83, a longtime resident of Grays Harbor, 
Washington, died March 7, 2026, at his home.

Lanny was born Aug. 3, 1942, in Aberdeen, 
Washington, to Frank S. and Mathilda A. 
(Cunningham) Thomas.

Lanny served in the U.S. Navy until his 
discharge in December 1967. He worked in 
the logging industry in his younger years until 
later when he operated his own automotive 
repair shop.

He had a love for cars and always had several 
projects in the works. 

In addition to his wife, Peggy, surviving relatives include a daughter, 
Shelley (Jason) Haddix, of Castle Rock, Washington; a son, Terry (Lisa) 
Thomas, of Woodland, Washington; two sisters, Lana Takhar of Grand 
Ronde and Mary Emerson, of Van Nuys, California; and three grandchil-
dren, Tyler Boatsman, Bryan Thomas and Elizabeth Thomas.

Lanny was preceded in death by his first wife, Judy (Stoken); grandson, 
Aaron Boatsman; and siblings, Delcie Totten, Frank “Buck” Thomas and 
Eileen Nichols.

A celebration of life was held at Rotary Log Pavilion in Aberdeen Sunday, 
March 22. A private urn committal at Hoquiam’s Sunset Memorial Park 
will take place later. Cremation arrangements are by Harrison Family 
Mortuary in Aberdeen.  

Larry Douglas Cole 
Dec. 29, 1935 – March 21, 2026

Tribal Elder Larry Douglas Cole walked on March 21, 2026, at the age 
of 90.

A memorial service was held Friday, March 27, in the Tribal gym, fol-
lowed by a gravesite service at the Tribal Cemetery. A meal followed at 
the Elders Activity Center. 

Bollman’s Tribute Center is assisting the family. 

 

    
Elderberry Wisdom Farm 
 
Traditional Ecological Knowledge 
Summer Internship Opportunity 
  
June 30, 2026 – August 27, 2026

The Native American nonprofit, Elderberry Wisdom Farm, is recruiting Native American and other 
interns interested in conservation career pathways to apply for our 2026 Summer TEK Workforce 
Development Internship. Classes are held three days a week with a monthly stipend of $1,500, 
although some interns may opt to work four days weekly for a $2,000 monthly stipend. 
 
Interns will learn to integrate Traditional Ecological Knowledge and climate adaptation practices into 
restoration projects, including urban forestry, native plant nursery development, organic farming and 
micro-enterprises. Culturally tailored classroom education, experiential service-learning work and 
mentoring will strengthen their conservation workforce readiness. Interns will also participate in 
additional service-learning and community outreach activities with partners, including Oregon 
Department of Forestry: Urban & Community Forestry Program and City of Salem: Urban Forestry. 
 
Diverse and exciting activities will include: 
* Learning to cultivate native tree, shrub and pollinator species at our Native American Plant Nursery 
* Learning to mentor high school youth as they explore conservation careers through urban forestry 
* Helping us prepare to teach tree canopy development to students in local schools 
* Help us plan a Farm Open House and Harvest Celebration at our newest farm, Geercrest Farm  
* Providing Blue Elderberry Farm herbal products at local Farmers Markets in Salem and Corvallis 
* Volunteer learn TV production serving on our local TV show: Elderberry Wisdom TV Program 
 
Applications will continue to be accepted until June for this paid internship opportunity. Candidates 
must live near training and work sites in or near Salem, Oregon in Oregon’s Willamette Valley or 
be willing to move to the surrounding area to participate. If you are interested in applying or have 
questions, feel free to contact us. More information about the opportunity is available in our monthly 
newsletters and at our website www.elderberrywisdom.org. You can also send your resume and letter 
of interest to us by email at accounts@elderberrywisdom.org and request an interview.  
 

 
 
Left image: Our brilliant Summer 2025 TEK Interns 
 
Right: Winter Our amazing new 2026 TEK Interns 
 

Paid ad

Request a vendor application starting Wednesday, April 1. Email 
chachalu.marketplace@grandronde.org or contact Kyoni Mercier for 
more information at 503-879-2226.

Upcoming Chachalu Friday 
Marketplace vendors wanted

The Grand Ronde Health & Wellness Center Comment Box is 
located at the entrance of the Health & Wellness Center, next to the 
drinking fountain. Share your experience, good or bad with us. n

We want to hear from you!
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COMMUNITY HEALTH 
PROGRAM 

 

Medical Transport 
Services 

 

Medical transportation 
services are available to 
Tribal members within 
the six-county service 
area when an alternate 
means of transportation 

is not available. Advance 
notice required. 

 

Please call 503-879-2078 
to schedule a reservation. 

 

 

 

 

 

 

 

 

 

 

The pharmacy department has a policy regarding perishable items 
that are placed in the lockers. In an effort to ensure that these med-
ications are stored properly, items left in a locker for more than 48 
hours will be overnighted free of charge to the patient’s address on file. 
Patients who leave perishable items in the lockers beyond 48 hours will 
also be restricted from having refrigerated items placed in the lockers 
for six months. Pick up or mail delivery options are available for these 
items during that time. 

Attention pharmacy locker users

Opioid Medication Education

Slowed or difficult breathing
Slow heart rate
Confusion
Constipation
Excess sweating
Dizziness or drowsiness
Nausea
Difficulty urinating
Impaired judgement
Vomiting
Physical or psychological dependence

There are possible adverse effects of opioid medications that are potentially dangerous. Our
medical providers at Grand Ronde Health & Wellness Center consider your safety and health their
top priority. Long-term prescribing of opioids requires a Pain Medication Agreement that is signed
annually. This provides education as well as controlled medication rules to keep you safe. We also
have Narcan available that is used to reverse the effects of a potential life-threatening opioid
emergency.

Opioid medications may help some people manage pain and improve their daily function. Your
provider may prescribe them for a short period of time or long-term use depending on your health
condition. Opioids can be used safely under close medical supervision.

Possible side effects of opioid medications include:

Controlled medication rules include:
Taking your medication only as prescribed with no early refills.
The use of only one pharmacy and to notify your provider of any
pharmacy changes.
Tell your provider about all other medications you are taking.
Store your medications safely as lost or stolen medications will not
be replaced.
Avoid alcohol, street drugs, or medications not prescribed to you.
Agree to random drug testing.
Contact your doctor in emergencies and report any additional
pain medication if prescribed by another provider.

Opioid pain medication may be stopped if:
You misuse, share, or sell your medication.
You fail a drug test or refuse to provide a urine sample.
You miss a lot of scheduled appointments or break the
pain medication agreement.
Your provider determines the risks outweigh the
benefits of taking opioid medication.

National Infertility Awareness Week, 
April 19-25, is a time to talk about infer-
tility and support people who are trying 
to have a baby. Infertility means not 
being able to get pregnant after trying 
for one year, or six months for people 
over age 35.

Infertility is common and can affect 
anyone. It is a medical condition, not a personal failure. Both women and 
men can have fertility problems. Many health issues, such as hormone 
problems, infections or chronic illness, can affect fertility.

Infertility can also affect mental and emotional health. People may feel 
sad, stressed or alone. Talking with a doctor, counselor or trusted person 
can help. Support groups can also provide comfort and understanding.

There are steps people can take to support fertility health:
• Visit a health care provider for regular checkups.
• Eat healthy foods and stay active.
• Avoid smoking, drugs and too much alcohol.
• Manage stress when possible.
• Ask a doctor about fertility concerns early.
National Infertility Awareness Week reminds us that infertility is a 

health issue that deserves care, understanding and support. Learning 
about fertility health can help people make informed choices and seek 
help when they need it. n

National Infertility Awareness Week

DIABETES EDUCATION
AND PREVENTION

4/16 STI prevention event 
4/20 monthly meeting 12:30-1:30

4/23 Earth Day Jam 5/7pm gym
4/27 Mobile Mammograms

4/29 Fentanyl Awareness Day

Email:
charlene.brewer@grandronde.org
jeannette.cavan@grandronde.org

Phone: 503-879-2002

Alcohol Awareness

Contact Info

Upcoming Events

April 2026

Despite the potential health perks of
drinking alcohol, there are some

cautions as well. The biggest concern is
hypoglycemia (low blood glucose).

When drinking alcohol is combined with
the medications most often used to

treat diabetes—particularly insulin and
sulfonylureas, low blood glucose can

result. While a glass of wine with dinner
probably isn’t a big deal, a mojito on an

empty stomach at happy hour is.

 April is Alcohol Awareness Month a
national initiative aimed at reducing the
stigma of addiction, providing education

on misuse, and encouraging healthier
habits. Excessive alcohol use is the third-

leading preventable cause of death in
the U.S., causing roughly 95,000–

140,000 deaths annually. Key focus
areas include preventing underage

drinking, recognizing signs of addiction,
and understanding the risks of binge

drinking. 

"Rethink Your Drink" is a Public
Health Initiative encouraging

people to replace sugary drinks—
soda, sports drinks, energy drinks,

and specialty coffees—with
healthier alternatives like water.

The goal is to reduce consumption
of added sugars, which are linked to
obesity, diabetes, and heart disease.
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Ad by Samuel Briggs III

Smoke Signals
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An Independent Publication of the Confederated Tribes of Grand Ronde • Smokesignals.org

NEW NAVY ZIP-UP HOODIES AND T-SHIRTS AVAILABLE

PULL OVER HOODIE (BLACK) $35

ZIP-UP HOODIE (BLACK)    $35

ZIP-UP HOODIE (GRAY)    $35

ZIP-UP HOODIE (TEAL)    $35

ZIP-UP HOODIE (NAVY)    $35

T-SHIRT (BLACK)     $15

T-SHIRT (BLACK)     $15

T-SHIRT (GRAY)     $15 

T-SHIRT (TEAL)      $15

T-SHIRT (NAVY)     $15

SMALL MEDIUM LARGE X-LARGE 2X-LARGE 3X-LARGE 4X-LARGE

Not Available

Not Available

Not Available

Not Available

Not Available

Sold Out Sold Out

Sold OutSold Out

Sold Out

Sold OutSold OutSold Out

TRUCKER CAP  $15 BEANIES  $15 PATCHES  $5 STICKERS  $1

FRONT & BACK
GRAPHIC

FRONT
GRAPHIC

FRONT
GRAPHIC

FRONT
GRAPHIC

FRONT & BACK
GRAPHIC

FREE SHIPPING!

Name:

Address:

E-mail:

Phone:

T-SHIRTS • ZIP-UP HOODIES • PULL-OVER HOODIES
TRUCKER CAPS • BEANIES • PATCHES • STICKERS • FREE SHIPPING!  

Checks, cash or money orders only please: Make payable to Confederated Tribes of Grand Ronde. Memo: Editorial Board
Please mail to: Smoke Signals Publications Dept., 9615 Grand Ronde Road, Grand Ronde, OR 97347

NAVY ZIP-UP:
FRONT & BACK GRAPHIC

TEAL ZIP-UP:  
FRONT & BACK GRAPHIC

GRAY ZIP-UP: 
FRONT & BACK GRAPHIC

BLACK ZIP-UP: 
FRONT & BACK GRAPHIC

BLACK PULL-OVER: 
FRONT & BACK GRAPHIC

NAVY T-SHIRT: 
FRONT & BACK GRAPHIC

TEAL T-SHIRT: 
FRONT GRAPHIC

GRAY T-SHIRT: 
FRONT GRAPHIC

BLACK T-SHIRT: 
FRONT GRAPHIC

BLACK T-SHIRT: 
FRONT & BACK GRAPHIC      


